IHopsinok

npoueayps! HHPOPMUPOBaHUS PA0OTHUKAMHU PadoToaaTe sl 0 CIy4asiX CKIOHEHHMS UX K
COBEpPIICHUI0 KOPPYNIHOHHBIX HAPYLICHUI U MOPSIAKA PACCMOTPEHHS TAKHX COOOIICHUH
B OI'BY3 UJT'TI Ne3



1. O0mue NMoJI0KeHUA

1.1. Ilopsimox uudopMupoBaHusi pabOTHUKAMU pabOTOIATENS O Caydasx
CKJIOHEHHMSI MX K COBEPIIECHUIO KOPPYILMOHHBIX HapyleHuH, (nanee — [lopsaaok)
pa3zpabotan Ha ocHoBaHuu: DenepanbHOro 3akoHa ot 25 gexadpst 2008 r. Ne 273-
@3 «O npoTuBOAEHCTBUYN KOppynuumny; Ykasza [Ipesunenra Pocculickoii
®enepanyu ot 2 anpenst 2013 r. Ne 309 «O mepax no peanuszanuu OTAEIbHBIX
nonoxxeHnii denepanbHOro 3akoHa «O MPOTUBOAECHCTBUU KOPPYIILIUU»;
AntukoppynunoHHoi nonutuku OI'bY 3 M/T'TT Ne3

1.2. Hacrosimuit nopsoK onpeaenser cnocod nHpopMUpoBaHusi pabOTHUKAMHU
paboroaarens 0 cliydasX CKIIOHEHUS! X K COBEPLICHUIO KOPPYIIIMOHHBIX
Hapywennii B OI'bY3 M/IT'TI Ne3

1.3. Hacrosimuit [Topsaiok ycTaHaBiIMBaeT NOPSAIOK JEHCTBUN IPU BBISIBICHUU
(pakTa KOPPYMUIHUOHHBIX TPABOHAPYIIEHUI PAOOTHUKAMHU MPU OCYIIECTBICHUU
UMU Ipo(heCcCUOHATBHOM 1eATETbHOCTH.

1.4. TepMuHBI U ONIpEAECICHUSA:
Koppymus — 310ynotpe6ieHue cirykeOHbIM MOJIOKEHUEM, Jada B3SITKH,
NOJIy4E€HUE B3STKH, 3I0YIOTPEOICHUE MOJTHOMOYUSIMHU, KOMMEPUYECKUH TOJIKYTI
7100 MHOE HE3aKOHHOE MCIOJIb30BaHNE (PU3HUECKHUM JIULIOM CBOETO
JOJIKHOCTHOTO TIOJIOKEHUSI BOMTPEKU 3aKOHHBIM MHTEpecam OOIIECTBa U
roCy/apCTBa B LIEJISIX MOJYUYEHHUS BBITO/IbI B BUJIE JICHET, [IEHHOCTEH, HHOTO
UMYIIECTBA UM YCIYT UMYIIECTBEHHOIO XapaKTepa, MHbIX UMYILECTBEHHBIX IPAB
ISt ce0sl UM U1 TPEThUX JIMIL IMOO HE3aKOHHOE MPEIOCTABICHHUE TaKOU BBITOJIbI
yKa3aHHOMY JIMILY APYTUMH Puzndeckumu unamu. Koppymnuueid Takxe siBiasieTcs
COBEPIICHUE MTEPEYNCIECHHBIX IESTHUN OT IMEHU WJIM B HHTEpPECAaX IOPUINYECKOTO
nuna (myHKT 1 ctateu 1 @enepanpHOro 3aKkoHa oT 25 nekadbps 2008 r. Ne 273-03
«O mpOTUBOACHCTBUHU KOppYILMKU»). [IpoTUBOICHCTBUE KOPPYIIIUUA —
JESTENBHOCTD (DeliepatbHBIX OPTaHOB rOCYIAPCTBEHHOM BJIACTH, OPTaHOB
roCyJapCTBEHHOM BiacTH cyObekToB Poccuiickoit denepaiiiy, OpraHoB MECTHOTO
caMOYIIpaBJIeHUs, THCTUTYTOB I'PaXKJAHCKOTO 00IIIEeCTBA, OpraHu3aIiil 1
(bU3UYIECKUX JIUIT B TIpeieax uX MoaTHoMouri (myHKT 2 ctathu 1 denepanbHOTrO
3akoHa oT 25 nexadbps 2008 r. Ne 273-D3 «O npoTUBOAEHCTBUN KOPPYIILIHI):
a) 10 NPEeayNPEKIECHUI0 KOPPYIILIHH, B TOM YHCJIE IO BBISIBICHHUIO U
MOCJIEYIOIIEMY YCTPAHCHHIO TPUYUH KOppyHuuu (IpouiiakTuKa KOPPYIIINN );
0) 1o BBISIBICHUIO, IPEAYIPEKICHUIO, IPECCUCHUIO, PACKPBITUIO U
paccieIoBaHrI0 KOPPYMIIMOHHBIX MpaBoHapyIeHu (6opsba ¢ Koppymiuei);
B) [0 MUHUMM3ALUH U (W) TUKBUIALUN TOCIEICTBUM KOPPYIIIMOHHBIX
npaBoHapyieHuil. [IpegynpexaeHne Koppyniuuu — 1eATeIbHOCTh OPraHu3aluHy,
HaIpaBJICHHAs] HA BBEJICHUE AJIEMEHTOB KOPIIOPATUBHOU KYJIbTYPHI,
OpraHU3alMOHHON CTPYKTYPbI
Opranuzanus — OpUANIECKOE JTUIO0 HE3aBUCUMO OT (hOpMbI COOCTBEHHOCTH,
OpraHU3allOHHO-TIPABOBOM (hOPMBI U OTPACIEBON NPHUHAIIEKHOCTH.
KoHTpareHT — 11000€ poccuiicKoe Uil UHOCTPAHHOE IOPUINYECKOE WU
(pu3nyeckoe IO, ¢ KOTOPBIM OpraHU3alKsl BCTYIIaeT B JOTOBOPHbBIE OTHOLIEHUS,
32 UCKJIFOYEHHEM TPYIOBBIX OTHOILIECHHH.



B3siTka — nosrydeHue JOKHOCTHBIM JIUIIOM, MHOCTPAHHBIM JOJIKHOCTHBIM JTUIIOM
100 NOKHOCTHBIM JIUIIOM MYOIUYHON MEXIYHAPOIHON OpraHu3aliu JTUYHO
WJIU Yepe3 MOCPEHUKA JICHET, IEHHBIX OyMar, MHOr0 UMYIIeCTBa JIMOO B BUJIE
HE3aKOHHBIX OKa3aHUs €My YCIYT UMYIIECTBEHHOTO XapaKkTepa, MpeaoCTaBICHuUs
MHBIX UMYIIECTBEHHBIX IIPAB 32 COBEPILECHUE JIeHCTBUM (O€3eHCTBUE) B TIOJIB3Y
B3SITKOJIaTEIIsl WY MPEJCTABISIEMBIX UM JIUII, €CJIU Takue jaercTBus (0e3aeicTBre)
BXOJST B CIYKEOHBIC MOJTHOMOYHMS JOJKHOCTHOTO JIUIA JTUOO €CJIM OHO B CUITY
JIOJKHOCTHOTO MOJIOKEHUSI MOXKET CITIOCOOCTBOBATh TAKUM JICUCTBUSIM
(6e3nelicTBHIO), @ paBHO 3a 00IIIee MTOKPOBUTEIHCTBO MU MOMYCTUTEILCTBO 0O
ciyxoe.
Kommepueckuii moakymn — He3aKOHHBIE Mepejiada JUILY, BBIMOTHSIONIEMY
ynpaBiaeH4Yeckre GyHKIIMU B KOMMEPUYECKON MU WHOM OpraHu3aIluu, JeHeT,
IIEHHBIX OyMar, HHOTO UMYIIECTBA, OKa3aHUE eMY YCIyT UMYIIECTBEHHOTO
XapakTepa, MPe0CTaBICHUE UHBIX UMYIIIECTBEHHBIX MIPAB 32 COBEPILICHUE
nercTBuil (0e31eiCTBIE) B MHTEpPECaX NAIOIEro B CBA3U C 3aHUMAEMbIM 3TUM
JUIIOM CITy>KeOHBIM moJioskeHueM (dacthb 1 ctathu 204 YToI0BHOTO KOJIeKca
Poccuiickoit @enepanyn).

2. Ilopsinok nHpopMupoBaHus padOTHUKAMHU padoToaaTeN sl O CIaydasiX

CKJIOHEHHUS MX K COBEPIICHUI0 KOPPYNIMOHHBIX HAPYIIEHU

2.1. UadopmupoBanme o pakrax oOpaiieHus B LEIIX CKIOHESHHS K COBEPIISHUIO
KOPPYIIIMOHHBIX TTPAaBOHAPYIIICHUH, 32 HCKIIOUCHHEM CIIydaeB, KOT/Ia 1O JaHHBIM
¢dakTam TIpoBeicHA WU IIPOBOIUTCS TIPOBEPKA, SABIAETCS 00S3aHHOCTHIO
pabotauka OI'bY3 NUJII'TI Ne3.

2.2. Pa6otauku OI'BY3 UT'TI Ne3 00s13aHbI HE3aMeJIUTEIIBHO YBEIOMIISATh
paboToaarenss 000 BceX cliydasx oOpalieHus K HeMy KaKuX-Tu00 JIUII B IENSIX
CKJIOHEHHUS €T0 K COBEPIICHUIO KOPPYMITHOHHBIX MPABOHAPYIICHUH.

2.2. B cnydae HaxoxaeHus PaboTHHKa B KOMaHIUPOBKE, B OTITYCKE, BHE
pabodero Mecta oH 00513aH YBEIOMUTh pab0TOMaTEIIsI HE3aMEJIUTEIIBHO ¢
MOMEHTA MPUOBITHS K MECTY paOOTHI.

2.3. YBenomienue padotoaarens o (pakrax oOparieHus B IEIIX CKIOHCHUS
pabotaukoB OI'BY3 UT'TI Ne3 k coBepiieHHIO KOPPYHITHOHHBIX
MpaBOHAPYIIECHUH (ajiee — yBEIOMJIEHUE) OCYIIECTBISIETCA MUCbMEHHO, ITyTEM
nepeayu €ro OTBETCTBEHHOMY JIMITY 3@ Pean3aliio aHTUKOPPYIIUOHHON
MOJIMTUKY WK ITYyTEM HAMPaBICHUS TAKOTO YBEJOMIJIEHUS 10 TIOUTE.

2.4. IlepedyeHb CBEICHHI, MOTIEKANTUX OTPAKEHUIO B YBEIOMIIEHUN
(ITpunoxenue Nel), nomkeH conepKath:

- (hammmro, UM, OTYECTBO, JOKHOCTH, MECTO KHUTEIbCTBA U TeTe(OH JINIIA,
HaIpaBUBIIETO YBEIOMJICHHUE;

- OIMMCaHNE OOCTOSATENBCTB, MPU KOTOPBIX CTAJIIO U3BECTHO O CIy4yasX OOpaIlleHHs K
padotHuxy OI'BY3 MII'TI Ne3 B cBSI3U C UCITOTHEHUEM UM CITY>KEOHBIX
00s13aHHOCTEN KaKUX-JTMOO JIUII B LEISAX CKIIOHEHHUS €r0 K COBEPILICHUIO
KOPPYIMIIMOHHBIX MTPAaBOHAPYIIEHUH (JaTa, MECTO, BpeMs, Ipyrue yciaoBus);

- MOJIpOOHBIE CBEICHUS O KOPPYILIMOHHBIX MTPABOHAPYILICHUSAX, KOTOPbIE JOKEH
obu1 Ob1 coBepuTh padoTHUK OI'BY3 M/II'TI Ne3 mo nmpocbbe oOpaTtuBIInxcs
i,



- BCE U3BECTHBIC CBEJICHUS O PU3NUECKOM (IOPUIUYECKOM ) JIUIIE, CKIOHSIONIEM K
KOPPYNIIMOHHOMY MPaBOHAPYIIECHHUIO;

- c11oco0 1 00CTOATENBCTBA CKIIOHEHUS K KOPPYILIMOHHOMY ITPaBOHAPYLIEHUIO, a
Takke nH(popMaIuio 00 0TKa3e (Corjiacuu) NPUHATh NPEII0KEHNE JTULa O
COBEPIICHUU KOPPYNIIMOHHOTO TTPaBOHAPYIICHUSI.

2.5. Bece yBeroMiieHUs OAJIEKAT 00s3aTENbHON PETUCTPalluy B ClIEUATBHOM
xypHane (IIpunoxxenue Ne3), KOTOpbIN AOHKEH ObITh MPOIIUT U IPOHYMEPOBAH, a
TaK)Ke 3aBEpEH OTTUCKOM mnedaTu. O0A3aHHOCTSH 10 BeaeHuto xkypHana B OI'bY3
MNIT'TI Ne3 Bo3naraercsi Ha OTBETCTBEHHOIO 33 PEATU3AINI0 AHTUKOPPYIIIMOHHON
HNOJUTUKH. Y TIOJTHOMOYEHHOE JIUIO0, IPUHSBILEE YBEAOMIICHHE, TOMUMO €T0
pEerucTpaluu B )KypHaye, 00s3aH0 BbIIaTh paOOTHUKY HAMPaBUBIIEMY
yBEAOMJIEHHUE, TI0J1 POCIIMCH TAJIOH - YBEJJOMJICHHE C YKa3aHUEM JaHHbBIX O JIHIIE,
MPUHSBILIEM YBEJIOMIICHHE, 1aT€ U BPEMEHU €ro MPUHATHA. TaJoH-yBeIOMIICHUE
COCTOMT M3 JABYX YacTel: KOpelllKa TaJOHA-yBEJOMJIEHUS U TaJIOHA-yBEAOMIICHUS
(ITpunosxxenue N 2). Tlocie 3amoiHeHNUs] KOPEIIOK TalIOHA-YBEOMIICHHUS OCTAETCs
y YIOJIHOMOYEHHOTI'O JIUIA, a TAJIOH-YBEIOMJICHUE BpyYaeTcsl paOOTHHKY,
HanpaBUBLIEMY yBellOMJIeHHE. B ciiydae eciu yBegOMIIEHHE MTOCTYIIUIIO 110 TIOYTE,
TaJIOH-yBEJAOMJICHUE HAMpaBJsieTcs: pabOTHUKY, HAIIPABUBIIEMY YBEIOMIICHHE, 110
MoYTe 3aKa3HbIM NMUChbMOM. OTKa3 B pErUCTpaIlii YBEIOMJICHHUS, a TAKKE
HEBbI/Iaua TaJIOHA-YBEAOMJICHHUS HE JOMYCKaEeTCs.

2.6. KonduaeHmanbHOCTh MOJYYEHHBIX CBEJIEHUHN 00ecreuynBaeTcs
paboroiareneM U OTBETCTBEHHBIM JIMIIOM 32 PEaI3alliI0 AHTUKOPPYIIIMOHHON
MOJINTHKH.

2.7. K paccMOTpEHNIO aHOHUMHBIE YBEAOMIJIEHUSI HE IPUHUMAIOTCS.

2.8. Opranu3zanus NpoBEPKU CBEICHUM, COIEPKALNXCS B MOCTYIHBIIEM
YBEIOMJICHUH, ocylecTBisieTcss Komuccuen no mpoTuBOACHCTBUIO KOPPYIILUH, B
cooTBeTcTBUH ¢ TpeboBaHusMuU [lonoxenus «O Komuccuu 1mo mpoTUBOACHCTBUIO
KOPPYIILIHI.

3. Ilopsinok aeicTBUIl MPH BbISIBJIEHUH (PAKTA KOPPYNUMOHHBIX
NpaBoOHAPYIIEHUIl paOOTHUKAMHU MPHU OCYIIECTBICHUH UMH MPOdeCcCUOHATBHOM
NEeATEeIIbHOCTU

3.1. Ilpu BeIsBACHUU (akTa, KOrga paOOTHHUK IIPHU OCYIIIECTBICHUN UM
mpoecCHoHaIbHOM NI TEILHOCTH TPEOyeT MOoTyueHUE MaTEPHATbHON BBITOBI C
oOydJarommxcs, poauTeseH (3aKOHHBIX MPEACTaBUTEINCH ) HECOBEPIIICHHOIETHIX
00y4JaromuXxcs, UHbIX (PU3NIECKUX TNO0 IOPUANMUECKHUX JIUI] SKCTPEHHO
CO3bIBAETCSI KOMUCCHSI TIO POTUBOJECHCTBUIO KOPPYIIIUH.

3.2. CooTBeTCTBYIOIIIEE 3asIBJICHUE PACCMATPUBAETCS HA 3aCE€JaHUHU KOMUCCUU
M0 IPOTUBOJICUCTBUIO KOPPYIILIHH.

3.3. 3acenanue KOMUCCHH IO PACCMOTPEHUIO JaHHOTO (DaKTa Ha3HAYaeTCs
CPOKOM HeE TO3JHEE JHS CIEIYIOIETO 3a JTHEM BBISBICHUS (haKTa.

3.4. 3asBneHue poaUTeNel (3aKOHHBIX PEACTABUTENEH ) HECOBEPIICHHOJIETHUX
MalUEeHTOB, UHBIX (PU3NUECKUX JIUOO0 IOPUIUYECKUX JIKIl O (hakTax TpeOOBaHUS U
WJIU TIOJIy4YeHUs MaTepualibHOUM BhIrobl padoTHuKOM OI'BY 3 MT'TI Ne3,
peructpupyercs B criennanibHoM xxypHaie (IIpunoxenue No4).



3.5. Ilo pe3ynbraTtaM pacCMOTPEHUS 3asIBIICHUSI, KOMUCCUEN IPUHUMAETCS
pElIeHNE O MPOBEIECHUHU CIY>KEOHON MPOBEPKH.

3.6. Ilepeuenb CBeIEHUH, MOJICKAINX OTPAKECHUIO B 3asIBIICHUN:

- (hammnus, UMsl, OTYECTBO, AOJKHOCTh, MECTO JKUTEIBCTBA U TENE(POH JTULA,
HaIlpaBUBILETO 3asIBJICHUE;

- onucaHue 00CTOSTENbCTB, MPU KOTOPHIX CTAJIO U3BECTHO O (pakTe TpeOOBaHUs
WM MOJy4YeHus: MatepuanbHoi BoIroibl paboTHukoM OI'BY 3 MJII'TI Ne3;

- c11oco0 1 00CTOATENBCTBA KOPPYIIITUOHHOTO MPABOHAPYLIECHUSI.

3.7. KonpuaeHIMaIbHOCTh TOJYYEHHBIX CBEACHUIN 00ecreynBaeTcs
paboroaareneM U OTBETCTBEHHBIM JIUIIOM 3a peajn3aliio aHTUKOPPYNIIMOHHON
HOJIUTUKH.

3.8. K paccMOTpeHNI0 aHOHUMHBIE YBEJTOMIICHUS] HE TPUHUMAKOTCSI.

3.9. B ciiydae npuBiedeHHs K AUCHUIUIMHAPHON OTBETCTBEHHOCTH PaOOTHHUKA,
yka3zaHHoro B 1. 3.10. Hactosero [Tonoxenus, 000CHOBAHHOCTh TAKOTO PEIIECHUS
paccMaTpHuBaeTCs Ha 3aCeJaHui KOMUCCUU IO COOTIOCHUIO TPeOOBaHMI K
CiIy’keOHOMY TIOBE/ICHHIO U yperyiaupoBanuio koHpiaukra natepeco OI'bY3
WTTI Ne3.

3.10. OI'bY3 UIT'TI Ne3 nmpunumaeT Ha cedst myOnnuHOe 0053aTeIbCTBO
CO00IIaTh B COOTBETCTBYIOUIUE IPABOOXPAHUTENbHBIE OPTaHbl O CIIyYasx
COBEPIIEHUSI KOPPYNIMOHHBIX NMpaBoOHAapyILIeHUid, 0 KOTopbIX B OI'BY3 UT'TT Ne3
(padotaukam OI'BY3 UI'TI Ne3) ctasio uzBecTHo.

4. 3aKJII0YNTEIbHBIC NT0JI0KECHUS

4.1. Hacrosiuit Ilopsiaok MoXeT OBbITh IEPECMOTPEH KaK 110 MHULIUATHBE
PabOTHUKOB, TaK U 10 uHUIMAaTUBE pykoBoacTBa OI'BY3 MUJIT'TI Ne3.

4.2. B nacrosimuii [Topsiok MOTyT ObITh BHECEHBI U3MEHEHMSI U JIOTIOJIHEHUS, B
COOTBETCTBHUHM C COOIIOACHUEM MPOLEAYPHI IPUHSITHS JOKAJIBbHBIX aKTOB, C YU€TOM
MHEHHSI TIEPBUYHOM TTPO(COI03HOM OpraHU3aInH.

4.3. Hacrosimuii [Topsimok Bctynaet B cuiy ¢ 01.01.2017 r.
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